Independent Auditor’s Report

To the Readers of Waitakaruru School’s Financial
Statements
For the Year Ended 31 December 2020
The Auditor-General is the auditor of Waitakaruru School (the School). The AuditorGeneral has appointed me, Darren Wright, using the staff and resources of William Buck
Audit (NZ) Limited, to carry out the audit of the financial statements of the School on his
behalf.
Opinion
We have audited the financial statements of the School on pages 2 to 21, that comprise
the statement of financial position as at 31 December 2020, the statement of
comprehensive revenue and expense, statement of changes in net assets/equity and
statement of cash flows for the year ended on that date, and the notes to the financial
statements that include accounting policies and other explanatory information.
In our opinion the financial statements of the School:
•

present fairly, in all material respects:
o
o

•

its financial position as at 31 December 2020; and
its financial performance and cash flows for the year then ended; and

comply with generally accepted accounting practice in New Zealand in accordance
with PBE Accounting Standards (PBE IPSAS) Reduced Disclosure Regime.

Our audit was completed on 31 May 2021. This is the date at which our opinion is expressed.
The basis for our opinion is explained below. In addition, we outline the responsibilities of
the Board and our responsibilities relating to the financial statements, we comment on
other information, and we explain our independence.
Basis for our opinion
We carried out our audit in accordance with the Auditor-General’s Auditing Standards,
which incorporate the Professional and Ethical Standards and the International Standards
on Auditing (New Zealand) issued by the New Zealand Auditing and Assurance Standards
Board. Our responsibilities under those standards are further described in the
Responsibilities of the auditor section of our report.
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing
Standards.
We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.
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Responsibilities of the Board for the financial statements
The Board is responsible on behalf of the School for preparing financial statements that are fairly presented
and that comply with generally accepted accounting practice in New Zealand. The Board of Trustees is
responsible for such internal control as it determines is necessary to enable it to prepare financial
statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, the Board is responsible on behalf of the School for assessing the
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting, unless there is an
intention to close or merge the School, or there is no realistic alternative but to do so.
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise from
section 87 of the Education Act 1989.
Responsibilities of the auditor for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion.
Reasonable assurance is a high level of assurance but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when
it exists. Misstatements are differences or omissions of amounts or disclosures and can arise from fraud or
error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the decisions of readers taken on the basis of these financial statements.
For the budget information reported in the financial statements, our procedures were limited to checking that
the information agreed to the School’s approved budget.
We did not evaluate the security and controls over the electronic publication of the financial statements.
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. Also:
•

We identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

•

We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.

•

We evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board.

•

We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the School’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
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the date of our auditor’s report. However, future events or conditions may cause the School to cease
to continue as a going concern.
•

We evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

•

We assess the risk of material misstatement arising from the Novopay payroll system, which may
still contain errors. As a result, we carried out procedures to minimise the risk of material errors
arising from the system that, in our judgement, would likely influence readers’ overall understanding
of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during
our audit.
Our responsibilities arise from the Public Audit Act 2001.
Other information
The Board of Trustees is responsible for the other information. The other information comprises the
information included in the annual report being the Kiwisport Report, the Members of the Board of Trustees
and the Analyses of Variance, but does not include the financial statements, and our auditor’s report
thereon.
Our opinion on the financial statements does not cover the other information and we do not express any
form of audit opinion or assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other information. In
doing so, we consider whether the other information is materially inconsistent with the financial statements
or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our
work, we conclude that there is a material misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.
Independence
We are independent of the School in accordance with the independence requirements of the AuditorGeneral’s Auditing Standards, which incorporate the independence requirements of Professional and Ethical
Standard 1: International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing
and Assurance Standards Board.
Other than the audit, we have no relationship with or interests in the School.

Darren Wright
William Buck Audit (NZ) Limited
On behalf of the Auditor-General
Auckland, New Zealand
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School Name:

Waitakaruru School

Strategic Aim:

Improve outcomes for all students with a particular focus on Maori and children with special needs –

Annual Aim:

To continue to embed learner agency in Literacy

Target:

Student Cohort focus – To accelerate the rate of progress for 80% of the 13 Priority(P2/P3) students by at least one Learning
progression or more. (Note P1 students all have IEPs and are not considered in this data, there are 9 P1 students)
2019 data from Strategic Plan: 1 year 3 boy (P2/3) 3 year 4 boys, (P2/3) 2 year 5 students (P2/3) 5 year 6 students (P2/3) We
have 2 year 8 students (P2/3) 13 students in total.

Baseline Data:

WHAT HAPPENED?
Target met or not?

School Number:

2069

No previous achievement data was stored on etap and the learning progression data was not reliable. So as a new Principal I
set up systems to store National Curriculum data on etap. This can now be used to track data over time.
We completed moderation to ensure that the National curriculum data was reliable.
So in 2020 we collected baseline data to set targets for 2021. We were aware that there was so many interruptions to
learning in 2020 due to Covid.

Ministry of Education | Analysis of Variance Reporting

Actions
What did we do?

Outcomes
What happened?

1.

Reading Analysis
●
At the end of 2020 there is now 67% (53 students achieving )
at the expected reading curriculum levels.
●
Years 6 has a larger number of students working below and
well below expectations. (9 students)
●
Most children that appear in the group that is achieving Well
Below expectation, have been identified as having additional
needs. We will be applying for extra support for these
students in 2021 in order for them to reach their full
potential. (8 students)
●
There are 18 students achieving below national expectations.
These students will be monitored and tracked. Teachers will
give extra support to these students.
●
Maori students are achieving above other ethnic groups at
Waitakaruru School.
●
Boys are achieving lower than Girls.
Writing Analysis:
At the end of 2020 there is 59% (47 students) at the expected writing
curriculum levels.
●
Years 3 and 6 are year groups that require monitoring. Year 3
only has 1 student working at the expected National
Curriculum level. Year 6 only has 3 students.
●
Most children that appear in the group that is achieving Well
Below expectation, have been identified as having additional
needs or their attendance is less than 70%. We will be
tracking these students and making sure all of these students
have access to additional support in order for them to reach
their full potential. (10 students)
●
There are 22 students achieving below national expectations
in writing. These students will be monitored and tracked.
Teachers will give extra support to these students.
●
Maori students are achieving above NZ European in writing at
Waitakaruru School.
●
Boys are achieving lower than Girls.

2.

3.

Set up new systems to collect and
store results on etap
Raised teacher capability in using
National Curriculum levels to make
OTJ’s in Reading, Writing and
Mathematics.
Created resources to help students
set goals for themselves in writing.
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Reasons for the variance
Why did it happen?

New Principal started in April
2020.
50% of teaching staff were new in
2020 so we needed to get baseline
assessment data to set targets for
2021.

Evaluation
Where to next?
Reading achievement target for 2021:
To raise student achievement and have 80% of
students achieving at or above National
Curriculum expectations in Reading.
Specific targets in Reading:
To move the 15 students who achieved below
expectation in Reading to achieve at expectation.
(3 students were leavers at end of 2020)
Writing achievement target for 2021:
To raise student achievement and have 65% of
students achieving at or above National
Curriculum expectations in Writing.
Specific targets in Writing:
To move the 18 students who achieved below
expectation in Writing to at expectation. (4
students were leavers at end of 2020)
To raise achievement of boys in writing (there was
53% of boys at or above expectation in 2020)
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Planning for next year:
Reading Actions for 2021:
●
●
●
●
●
●
●

Analysing reading tools (PROBE and PM Running Records) so that we have a common understanding of the tools.
Teachers gain confidence analysing running records and identifying reading behaviours.
Unpack the Reading Book by Sheena Cameron and Louise Dempsey with all staff so that we get a common understanding of good practice in Reading.
Apply for RT-Lit support for students achieving Well Below in reading (P1 students)
There are 19 students achieving below national expectations. These students will be monitored and tracked. Teachers will give extra support to these students.
Teachers will be using etap graphing to identify target groups in their class: teaching to needs and identifying gaps.
Staff are going to examine ways to improve engagement of boys in Reading. We are going to purchase some more non fiction books to motivate boys and purchase some online reading resources.

Writing Actions for 2021:

●
●
●
●
●
●
●
●

Create an overview of text types to be taught across the school so that by Year 8, students have had experience with all types and can choose the best genre for the task.
Moderation of writing across the school and Kahui Ako so that there is consistency in writing leveling
Revise writing expectations document covering layout, marking, feedback and feed forward expectations)
Unpack AsTtle rubrics with staff and students so everyone has a clear understanding of expectations.
Unpack the Writing Book by Sheena Cameron so that we get a common understanding of good practice.
Apply for additional support for students achieving Well Below in writing (P1 students)
Teachers will be using etap graphing to identify target groups in their class: teaching to needs and identifying gaps. (P2 students)
Staff are going to examine ways to improve engagement of boys in writing. Nationally boys have lower engagement in writing. We need to explore research from schools that are making a
difference in boys engagement in writing.
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School Name:

Waitakaruru School

School Number:

2069

Strategic Aim:

Embed our values in the school culture and develop our specific point of difference.

Annual Aim:

2.a NE growth will be steady and grow.
2.b Kapa haka team will perform at one festival in 2020. And host one event in school.
2.c Enviro schools will be at green level.
2.d Stem and science based learning engages Priority students.
2. e Play based learning is formalized and developed with key stake-holders.

WHAT HAPPENED?
Target met or not?

All of these goals are related to the local curriculum. The new Principal has applied and was approved 62 hours in 2021 to
collaboratively formalise our local curriculum
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Actions
What did we do?

Outcomes
What happened?

2.a) Early childhood transitions
and relationships with whanau
were developed – termly visits by
ECE.
2.b) Maori aspirations. Maintain
and embed our local cultural
heritage curriculum and continue
to develop further our Te Reo
knowledge and Tikanga.
2.c) Develop an Enviro Schools
approach to sustainability with
practical and life learning skills,
particularly for our priority
students.
2.d) STEM – science based
learning/inquiry are deliberately
designed to engage our priority
students – particularly boys.
2.e) Play based learning is
developed in consultation with
staff, board and community and a
strategic direction is evident.

2a) NE growth was steady. The NE teacher developed a strong
transition programme with the local Kindergarten. The KIndy
teacher attended 3 visits with the students transitioning to
Waitakaruru. This KIndy teacher has been hired to teach NE at our
school in 2021.

Reasons for the variance
Why did it happen?

All of these goals are related to the local
curriculum. The new Principal has
applied and was approved 62 hours in
2021 to collaboratively formalise our
local curriculum.

2b) We completed a 4 week Hikoi in Term 4 for the whole school.
Visiting all the significant places in our school pepeha and learning
the local history. In Term ¾ Te Kakano was developed. This is a
session once a week for students and their whanau to further
develop Te Reo knowledge and Tikanga. Kapa Haka performed at
prize giving but festivals were cancelled due to Covid.
2c) The teacher who was leading Enviro schools left in July. We
have developed a school wide Environment focus and this will be
part of our local curriculum design in 2021. We have got two new
teachers leading this area.
2d) We deliberately designed STEM activities to engage all
students. We had two teams enter EPro8. One class did the wonder
rocket project. A large range of STEM tools and kits were purchased
at the end of 2020. Teachers are going to be taught how to use
these with their students in 2021.
2e) The junior classes both ran play based learning classes in 2020.
We have hired an ECE teacher for 2021 who can help further
develop and consolidate play based learning at Waitakaruru
School.

Planning for next year:

Our specific point of difference is going to be formalised through developing our Local Curriculum in 2021

Ministry of Education | Tātaritanga raraunga

Evaluation
Where to next?
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School Name:

Waitakaruru School

School Number:

2069

Strategic Aim:

Reduce the amount of major and minor behaviours that impact on learning.

Annual Aim:

Data to have a 20% decrease in reported behaviours in our school.

Baseline Data:

2019 Data:

Term 4 – 2019 31 reported etap incidents.
Term 3 – 2019 76 reported etap incidents.
Term 2 – 2019 53 reported etap incidents.
Term 1 – 2019 67 reported etap incidents.

WHAT HAPPENED?
Target met or not?

A new Principal started and 3 new staff members so the focus became getting consistency in behaviour expectations and
ensuring the students had a consistent understanding of the school values.

Ministry of Education | Tātaritanga raraunga
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Actions
What did we do?
●
●

●

Observed behaviour
during Term 2 & 3.
50% of teaching staff
were new in 2020 so
we spent time getting
a consistent
understanding of
behaviour
expectations and an
understanding of
major and minor
behaviours.
The teacher leading
PB4L left in Term 2 so
we appointed a new
teacher to lead this in
Term 4

Outcomes
What happened?

Reasons for the variance
Why did it happen?

The staff developed a consistent understanding of

behaviour expectations and an understanding of major
and minor behaviours.

Staff changes and Covid

Evaluation
Where to next?
Share the behaviour expectations with whanau
so we can work together to reduce the amount
of major and minor behaviours that impact on
learning.

Planning for next year:
New PB4L Leader to lead PB4L in 2021. Focus on reducing behaviour that impacts on learning. and making sure students, parents, and staff all have a consistent understanding of
our school values and what they look like in action.
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Waitakaruru School

Kiwisport
Kiwisport is a Government funding initiative to support students' participation in organised sport. In 2020, the school

received total Kiwisport funding of $1,188 (excluding GST}. The funding was spent on sporting endeavours.
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Waitakaruru School
Kiwisport Report 2020

Ledger Month
Process Date
May-20
3/06/2020
Sep-20
19/10/2020
Oct-20
10/11/2020
Dec-20
21/12/2020
Dec-20
21/12/2020

Runfile
GLJUN54070
GLOCT55076
GLNOV60700
CRDEC57109
GLFEB70000

Amount GST Flag Reference Description
130
Y
BP002 TeamBuilding
39
Y
3-Sep E Remnant -reimburse basketball chains nets
450
N
27-Oct Ngatea Touch - Ngatea Touch - Fees
378
Y
109001 AP TOTAL EDUCATION Line marker, meauer tape reel, net
73
Y
16-Dec Tina Taylor - reimburse Pool equipment

TOTAL SPENT

1,070

FUNDING OPS

1,092

Per statement in FS

1,188

Var. ct

